
Points 90-100% 80-89% 70-79% 60-69% 0-59%

Explanation of 

Points
Excellent Good Competent Marginal Poor

TW - Contribution: 

The degree to 

which a student 

provides materials 

or skills that are 

integral to the 

group's ability to 

complete the given 

assignment.

Contributes work/ideas that are 

above the quality or quantity of 

work/ideas required OR takes 

the initiative to be a good leader 

by assisting in the delegation of 

group activities and guiding the 

group to assure that the end 

product is complete and of high 

quality. Engages in effective 

information sharing through the 

discussion of ideas, active 

listening, and takes strides to 

avoid monopolizing the group 

process. Accepts that all group 

members have a shared purpose 

and that alternative viewpoints 

are just as valid for consideration 

as one's peersonal ideas. Actively 

seeks ways to avoid or solve 

problematic situations within the 

group environment.

Exhibits a generally positive 

attitude toward the project, 

assigned tasks, and group 

members. Is interested in 

discussing ideas and listening to 

the ideas of others. Does not 

cause problematic situations 

within the group environment.

Exhibits an acceptable attitude 

toward the project, assigned 

tasks, and group members. 

Offers few ideas or can at times 

monopolize the sharing of ideas 

(too little or too much) and may 

not fully buy into alternative 

viewpoints. Does not cause 

problematic situations within 

the group environment.

Does not always exhibit an 

acceptable attitude toward the 

project, assigned tasks, and 

group members OR does not 

always effectively engage in 

information sharing/

acknowledging a shared purpose. 

Causes some problems within the 

group environment.

Exhibits a hostile attitude 

toward the project, assigned 

tasks, and group members OR a 

hostile and/or know-it-all 

attitude durikng information 

sharing. Causes many problems 

within the group environment.

TW - Cooperation: 

The skills and 

attitudes necessary 

for successful 

group interaction 

and the successful 

formation of 

finalized ideas and 

plans of action in 

the group 

environment.

Exhibits a positive attitude 

toward the assigned project, all 

individually assigned tasks, and 

all group members. Engages in 

effective information sharing 

through the discussion of ideas, 

active listening, and takes strides 

to avoid monopolizing the group 

process. Accepts that all group 

members have a shared purpose 

and that alternative viewpoints 

are just as valid for consideration 

as one's personal ideas. Actively 

seeks ways to avoid or solve 

problematic situations within the 

group environment.

Exhibits a generally positive 

attitude toward the project, 

assigned tasks, and group 

members. Is interested in 

discussing ideas and listening to 

the ideas of others. Does not 

cause problematic situations 

within the group environment.

Exhibits an acceptable attitude 

toward the project, assigned 

tasks, and group members. 

Offers few ideas or can at times 

monopolize the sharing of ideas 

(too little or too much) and may 

not fully buy into alternative 

viewpoints. Does not cause 

problematic situations within 

the group environment.

Does not always exhibit an 

acceptable attitude toward the 

project, assigned tasks, and 

group members OR does not 

always effectively engage in 

information sharing/

acknowledging a shared purpose. 

Causes some problems within the 

group environment.

Exhibits a hostile attitude 

toward the project, assigned 

tasks, and group members OR a 

hostile and/or know-it-all 

attitude during information 

sharing. Causes many problems 

within the group environment.

TW - Self 

Management: The 

manner in which a 

group member 

conducts his/her 

personal business.

Demonstrates an excellent 

work ethic by meeting all 

deadlines, prioritizing 

personal projects, and fully 

focusing on all assigned tasks.

Demonstrates a good work 

ethic by meeting all deadlines, 

prioritizing personal projects, 

and generally focusing on all 

assigned tasks.

Demonstrates a fair work ethic 

by meeting all final deadlines, 

prioritizing personal projects 

enough to meet the final 

deadline, and having enough 

focus to not distract other group 

members from the task at hand.

Demonstrates a deficiency in 

work ethic by either not meeting 

a deadline, showing poor 

prioritization that interrupts the 

group's ability to complete tasks, 

OR possesses a lack of focus that 

is distracting to others.

Did not meet any deadlines, 

hampered the group's ability to 

complete the overall project, 

and/or demonstrates no focus.
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